Job Opportunities

In South Africa, about one in every four people who want to work, cannot find work. Very often people remain in unemployment, because they do not have information on where job opportunities can be found. Arm yourself with knowledge on the areas of job growth and you might find a job more easily.
The labour market is where employers “buy” skills and work or production of employees and where employees “sell” their skills. The labour market is divided in different sectors or parts and each part has its own characteristics. 
Here is some information on different job opportunities in the different sectors of the economy:
Formal sector
The formal sector of the labour market is that part of the labour market where private employers and the Government offer employment to work-seekers on a permanent or temporary basis. The private sector comprises of employers setting up big companies to provide products and services to people, for example mines, shops, factories, manufacturing plants, private hospitals, banks, etc. The public sector offers a large number of opportunities in Government Departments and semi-government organisations. There are also non-government organisations, which are normally made up of people working for the welfare of others, such as people with disabilities and youth.
The formal sector is called such, because there are formal arrangements around the following:
· The organisation is registered with the Government as an employer;
· You obtain written particulars or enter into an employment contract and can stay as long as you wish, depending on company conditions;
· You have a set salary which is paid regularly;
· You may get additional benefits such as a bonus, medical aid and pension;
· You are allowed to take a set number of leave, sick leave, special leave and maternity leave days;
· You may get assistance to study further in the form of bursaries and study leave;
· You have fixed working hours and may receive pay for overtime work;
· You can join a union, which will ensure better conditions of work for you as worker and assist you when you are in a dispute with the employer;
· There are set rules for employee behavior;
· There are set rules for recruitment and appointment of employees;
· As a formal sector employee, you will have job security, because you are protected by law;
· You need to pay tax on your income;
· South Africa’s unemployed people are more than the number of vacant opportunities in the formal sector. Not all people will thus find work in the formal sector. 
· Companies sometimes do not make enough money and then have to let its workers go (retrenchment).
Work in a Government Department is usually more secure, whilst work for a non-government organization often can be risky, because the organization is dependent on funding that it raises through events, or obtain from donors and can then not necessarily pay its staff.
Informal sector
The informal sector of the labour market is that part of the labour market in which a person starts up some small business or a co-operative to make money. 
When the business reaches the stage where about five people, usually family members, work together, it is called a “micro enterprise.” A “very small business” usually has less than 10 employees and a “small business” less than 100 employees
Sometimes unemployed people start up what is called a “survivalist enterprise,” where they start off alone and for example sell fruit on the street corner or bake fat cakes. They make just enough money for their families to survive and need not register for tax purposes. 
The very small businesses such as survivalist and micro enterprises are part of the informal sector. These organisations’ turnover is often less than the Value-Added Tax registration level of R1million and they therefore do not have to register for Value Added Tax. These activities often happen without licensing from the Government.  As soon as you take in employees, you need to register
A co-operative is a type of society of at least five, but often more members, who start working together to provide goods/products and services to the community and in the process make a profit for their members, thus helping them to earn a livelihood.
Government is investing much money into encouraging more people to establish small businesses and co-operatives, so that more unemployed people can find work-job growth often lie in the new businesses. Laws were passed to ensure that all small businesses and co-operatives register as businesses with the Companies and Intellectual Property Commission (CIPC). This ensures that the small businesses/co-operatives pay income tax and that their employees are protected with regard to wages, leave, etc. A variety of supporting mechanisms were put in place, such as start-up funds, training, mentoring and assistance when your business runs into trouble.
Informal sector employment carries the following advantages and disadvantages:
· You work for yourself and have more freedom to take your own decisions.
· You can determine your own working hours.
· You can work from home.
· In some types of small businesses you do not need too much money to start your business.
· You can determine the rules of work.
· You depend on yourself for cash to start the business or must take out a loan.
· This type of work is often risky in that you can lose your money if you do not plan carefully.
· You need to be self-driven and determined to make a success.
· You might miss the support of co-workers.
· You will not have fringe benefits such as a bonus until you make much money.
· You need to work really hard to make the business a success.
· You need to renew your business products constantly.
The Department of Small Business Development and the Department of Co-operative Development have comprehensive programmes around small businesses and co-operatives and many people find a job opportunity in one of these programmes. You can book an employment counselling session with a Career Counsellor to help you determine whether entrepreneurship is for you and for referral for assistance. 
Government Job creation programmes 
The South African Government is responding to unemployment from a broad basis and all Government Departments have been given the responsibility to create jobs. The National Planning Commission, consisting of twenty-five top experts, identified areas in which South Africa have natural resources and in which job growth can be created. 
 The President has introduced the National Development Plan in 2013 which forms the roadmap to create more and better jobs for the prosperity of South Africa’s people. It aims at reducing poverty by 2030. The National Development Plan built on previous initiatives such as The Reconstruction and Development Programme (RDP), the Growth, Employment and Redistribution Strategy (GEAR) and the Accelerated Shared Growth Initiative of South Africa (ASGISA).
All stakeholders will work together and most of Government’s funding has been redirected to make the National Development Plan a success. Provinces will do five-year plans on how to implement the National Development Plan and Municipalities will include the projects in their Municipal Integrated Development Plans. Each Province also has a Provincial Skills Development Forum that plans which skills they will need to implement the National Development Plan in their Province.
Bursaries are made available for studies in the jobs needed. It will thus make good sense to take note of where theses jobs will lie, not only in terms of town or city, but also the career type, so you can benefit.


Jobs are available in:
Infrastructure
Electricity: Three power stations are for example built-the Medupi, Lephalale and Ingula Power stations. Solar water heaters will be installed and people can thus obtain jobs in this area. 
Transport:  Road maintenance is done on a very large number of roads. The N2 is for example built through the Eastern Cape. Railways are built for example between Free State and Durban for export purposes, between Port Elizabeth and Northern Cape and between Saldanha and Kimberley. The 12 largest cities will also receive improved transport for the city dwellers, such as buses and trains.
Water schemes: Several water schemes are set up, such as Nooitgedacht Water scheme. Dams are built, such as the De Hoop dam, Spring Grove dam, Nwamitwa Dam. 
Communication: All TVs will function from digital networks and some schools will receive computers and tablets.
Employers involved:  Organisations that will assist with job creation are:
· Eskom
· Transnet
· Department of Environmental Affairs (Working for Water, Working on Fire and Working on Wetlands Programmes)
· Department of Public Works (Expanded Public Works Programme)
· Department of Transport 
· Department of Arts and Culture 
· Department of Telecommunications and Postal Services
· You can also enquire at your local Municipality or Metro about job programmes being run as part of development.
Agriculture, mining, manufacturing and services
Agriculture and agro-processing: Land reform will lead to people receiving land and training in farming. Farmers in rural areas will be helped with farm implements, fences for farms and water for the poorer farmers. Silo’s will be built. People will also be assisted to process farm products, for example making jams from fruits. Agri parks will be set up where this activities will be centered.
Mines will be assisted to transform their products to jewelry and other products such as pottery, which will have a higher value. 
Service jobs will be created in tourism and in business-process outsourcing, which refers to contracting a company or individual to do certain parts of the business, such as data capturing, managing a call centre, etc. 
Employers involved:  Organisations that will assist with job creation are:
· Department of Agriculture, Forestry and Fisheries
· Department of Rural Development and Land Reform
· Department of Human Settlements
· Department of Mineral Resources
· Department of Tourism
· Private companies such as hotels, game lodges etc.
Green and knowledge economy 
Green economy: Worldwide people are looking at alternative options for power generation apart from coal, since the latter is becoming depleted. New jobs are being created in areas such as wind power and fuel from plant products and nuclear sources. Huge projects are also launched to provide solar heating to people. It has also become essential to save our natural resources and work can be found in the Working for Ecosystems (ensuring pure water and preventing natural disasters), Working for the Coast, Working for land, Working for Water, Working for Energy, Working on Waste, Working on Fire and Working for Wetlands programmes. One of the exciting programmes is Operation Phakisa where Government will tap into the country’s oceans for job creation.
Health and personal care: Health facilities will be improved, such as the opening of new hospitals and mobile clinics. Jobs will also be created in home-based care and health and wellness education to people in communities.
Knowledge economies: Jobs will be created in literacy training as well as in computer technology. Schools will also be built where children do not have facilities and two new Universities will be built in Northern Cape and Mpumalanga. 
Employers involved in job creation: 
· Department of Energy
· Department of Environmental Affairs
· Department of Health
· Department of Basic Education
· Department of Higher Education
Social capital and public services
Small business and co-operatives are opportunities for which Government has established comprehensive support mechanisms. Contact the Department of Small Business Development and the Department of Co-operative Development. 
Many more policemen and nurses are required to ensure a safe and healthy environment. The South African Police Service and Department of Health will oversee employment of these workers.
Job opportunities designated groups
Youth, women and people with disabilities find it harder to enter the labour market in South Africa. They experience what is called barriers to enter the labour market. Government has promulgated legislation and developed certain job creation programmes especially for them. The Employment Equity Act, Act 55 of 1998 as amended by Employment Equity Amendment Act, Act 47 of 2013 makes provision that certain numbers of women and people with disabilities form part of all employees in an organisation.
Job opportunities for youth
Unemployment is very high amongst youth worldwide. Almost 73 million young people are out of work worldwide. In South Africa, out of every ten unemployed people, seven are youth. South Africa is a young population, meaning it has more young people, than older people, making the unemployment problem amongst youth even more prominent in our country. Youth are first-time entrants to the labour market. Whilst there are not many job opportunities in the formal sector and youth do not have work experience, they can also not gain work experience without being given a chance to take up a job. 
The youth unemployment problem has been made a priority of Government with several legislative documents. A special agency, the National Youth Development Agency has been set up to assist youth with jobs, grants for the establishment of small businesses and co-operatives and to enter skills development programmes.
South Africa has ratified the African Youth Charter (2006) which means that the country is held responsible to implement programmes for youth well-being and to report on it to the African Union. South Africa developed the Youth Employment Accord, which sets out what will be done to assist youth to obtain skills development, work experience and jobs. Government also developed a National Youth Policy and an Integrated National Youth Strategy to develop youth from a broad basis and to get all Government Departments to work together in promoting the well-being of youth. Programmes that you will be able to benefit from, apart from massive skills development programmes, are:
· Jobs created from the National Develop Plan above-special arrangements are made that youth are absorbed in these opportunities;
· Other opportunities are in air quality, entertainment (music, movies, standup comedy), sports and arts;
· Rural development, such as the Narysec programme where you will help fencing farms);
· Agriculture and agro-processing (processing the farm products);
· Small business and co-operatives;
· Military service learnerships for young people (Department of Defence);
· Expanded Public Works Programme (Department Public Works)
· Youth brigades, which will provide work experience and training (Green brigade, Youth Environmental Services (YES) Programme and Youth Jobs in Waste programme of Department of Environmental Affairs), the Health brigades of Department of Health and Literacy brigades (Department of Basic Education) ;
· National Youth Service Service programmes such as the Narysec programme focusing on youth in rural communities providing skills development and work(Department of Rural Development and Land Reform). Contact www.nyda.gov.za.
· Volunteer work to help you obtain work experience. Visit info@myhandsandheart,org or contact National Youth Development Agency.
· The Youthbuild programme where youth receive training and help build houses in rural areas. Contact www.nyda.gov.za.
· The Junior Landcare programme of Department of Agriculture, Forestry and Fisheries
· Employing interns at Government Departments
· Google “youth employment programmes rsa” or state your province such as Gauteng, and you will find many work opportunities in your area.
 Job opportunities for women
Women have specific barriers to enter the world of work-a summary of this can be found in the fact sheet Women and the World of Work. Special arrangements have been made by the Government to promote the employment of women of which employment equity targets are possibly one of the most enabling measures. South Africa has ratified the Convention on the Elimination of all forms of Discrimination against Women (1979) which means that the country is held responsible to implement programmes for women and to report on it to the United Nations. The Convention makes provision that Governments take steps to remove discrimination in not only employment of women, but in all spheres, such as health and welfare. 
Today many more women can be found in top posts in big companies in South Africa. Around half of all job opportunities should usually be given to women in South Africa. 
The Department of Small Business and Department of Co-operatives have taken special measures to support women entrepreneurs. The Department of Rural Development and Land Reform focuses very strongly on helping women set up co-operatives in rural areas, whilst the Expanded Public Works Programmes (Department of Public Works) makes special provision for women in road-building contracts. You can find out from them how you can benefit. Many women are also helped through the National Development Plan. You can also google “women programmes rsa” and will find many employment and economic empowerment programmes on the internet.
Job opportunities for people with disabilities
Around 4 million of South Africa’s people have a disability. People with disabilities have specific barriers to enter the world of work-a summary of this can be found in the fact sheet People with disabilities and the World of Work. Special arrangements have been made by the Government to promote the employment of people with disabilities. South Africa has ratified the Convention on the Rights of People with Disabilities (2006), which means that the country is held responsible to implement programmes for people with disabilities and to report on these to the United Nations. The Convention makes provision that Governments take steps to remove discrimination in not only employment of people with disabilities, but in all spheres, such as health and welfare, safety, etc. 
Employment equity targets were set of two out of every hundred posts to be occupied by people with disabilities and four out of hundred people with disabilities to be absorbed in skills development.  All organisations include disability targets when they have job creation programmes. 
Historically Associations for People with Disabilities assisted people with disabilities with finding jobs and they continue to do so-you can contact them to assist you. The Department of Social Development has supported these Associations financially. The Department of Labour has twelve Supported Employment Enterprises where people with Disabilities who cannot work in the mainstream economy, can find work. 
How to access these jobs
You would first need to know which of the job opportunities above would suit you best. Contact a Career Counsellor at your nearest Labour Centre to help you choose from amongst the many options available. You can also choose to attend a job preparation session.
The Department of Labour has a computerized job-matching system, the Employment Services system of South Africa (ESSA). Work-seekers can register their details on the system, whilst employers register their job and learning opportunities on the ESSA. The ESSA then does a job-matching and if you meet the requirements of the job, you can be referred to the employer. 
You can register as a work-seeker in person at your nearest Labour Centre or on the internet.
To register yourself on ESSA online, you will need to have an e-mail address. If you do not have an e-mail you can get one for free from online services for example webmail or yahoo or Gmail.
· Go to www.labour.gov.za 
· Go to online services and click on “Employment Services of South Africa 
(ESSA)” hyperlink
· Then you will be directed to ESSA online page
· On the ESSA page click on “Register Individual” hyperlink
· Accept the terms and conditions and click submit button
· Click next
· Fill in your personal Id number, Surname, Email address in the text boxes 
Provided
· A new systems-generated password will be sent to your email address. The 
systems-generated password will include special characters such as @#$^%:*
· Enter your own ID number at username and your systems-generated 
password to Login.
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